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American University-Central Asia

Code of Student Rights, Responsibilities, and Conduct
Part I: Student Rights and Responsibilities

Preamble

The purpose of the American University in Central Asia (AUCA) is the physical, mental, and ethical growth of students and the development of the human spirit of all members of the AUCA community. We are a community of seekers for knowledge, truth, and excellence. The means of our search are free inquiry, creativity, and an open exchange of ideas. As a community we have obligations to one another in this search. We are committed to oppose and constrain that which limits intellectual and creative freedom.

Individual rights are best protected by a collective commitment to mutual respect. We have a social contract with each other. Without this contract and without these obligations and responsibilities, personal rights are jeopardized. Our responsibilities and obligations to one another preserve our individual rights and freedoms and promote our collective values. For these reasons, this code was created.

 

Part I: Section A 


Individual Rights

1. Citizenship Rights

1.1.A student has the right to exercise his or her rights as a citizen. (A foreign student has a right to exercise his or her rights due to the legislation of Kyrgyz Republic concerning foreign citizens.)

1.2.American University in Central Asia believes all students should be free to exercise their constitutional freedoms and responsibilities without university interference or fear of university disciplinary action for such activity.

1.3.A student who files a complaint under the provisions of this code or who is charged under this code shall have the option of being present in all aspects of a proceeding in which witnesses provide evidence. A student who is participating in a hearing at which evidence may be submitted is entitled to request the university make a good faith attempt to compel the attendance of witnesses requested, compel the production of documents requested and to provide a reasonable time within which these requests can be submitted and acted upon. An individual is not entitled to be present during discussion of the merits of the case by the individuals who are adjudicating the case during the deliberation part of the proceeding.

1.4.A student has the right not to be falsely accused of violating this code. If the accuser makes an accusation, which, after investigation, is deemed to have been filed with the intent to cause harm, the person filing the complaint may be held accountable for his or her acts.

2. Discrimination

2.1.As stated in the preamble of this code, students at American University are expected to enter into a social contract to respect the rights and dignity of other students. Under this policy, the university will not exclude any person from participation in its programs or activities on the basis of arbitrary considerations of such characteristics as age, color, disability, ethnicity, gender, marital status, national origin, race, religion, sexual orientation, or veteran status. [Appendix II.] 

2.2.American University administration is responsible for publicizing and implementing the university's affirmative action policy in their respective areas of jurisdiction.

2.3.Students who believe that they are victims of such discrimination may obtain information concerning the university's affirmative action policy and complaint procedures at the office of Students Affairs Office or the Dean of Students.

3. Sexual Harassment

3.1.Students have the responsibility to respect each other's personal rights and dignity. A student has the right to be free from sexual harassment.

a)
A student has the right to be free from sexual harassment in any building or at any location on any university property.

b) A student has the right to be free from sexual harassment that occurs in a building or on property that is not university property if the sexual harassment arises from university activities that are being conducted off the university campus or if the harassment compromises the security of the university community or the integrity of the educational process.

3.2.Sexual harassment is defined as unwelcome sexual advances, including requests for sexual favors and other verbal or physical conduct of a sexual nature, when:

a) Submission to such conduct is made, either explicitly or implicitly, a term or condition of a student's education or employment; or

b) Submission to or rejection of such conduct by a student is used as the basis for academic or employment decisions affecting the student; or

c) The conduct has the effect of unreasonably interfering with an individual's work or academic performance or creating an intimidating, hostile, or offensive working or learning environment.

3.3.AUCA Community does not tolerate sexual harassment of students and faculty, and did establish a policy of elimination of such behavior; AUCA also created procedures for complaints in case of sexual harassment. 

3.4.American University administration is responsible for publicizing and implementing the    university's sexual harassment policy, in their respective areas of jurisdiction.

3.5.Students who believe that they are victims of sexual harassment may obtain information concerning the university's policy and complaint procedures at the Student Affairs Office or the Dean of Students.

4. Harassment Based on Sexual Orientation

4.1.Students are responsible to respect each other's personal dignity regardless of sexual orientation.

4.2.A student has the right to be free from harassment based on sexual orientation.

a)
A student has the right to be free from harassment based on sexual orientation in any building or at any location on any university property.

b) A student has the right to be free from harassment based on sexual orientation that occurs in a building or on property that is not university property if the harassment arises from university activities that are being conducted off the university campus, or if the harassment compromises the security of the university community or the integrity of the educational process.

4.3.Harassment includes any behavior, physical or verbal, that victimizes or stigmatizes an individual on the basis of sexual orientation and involves any of the following:

a)
Physical or verbal behavior that involves an express or implied threat to interfere with an individual's personal safety, academic efforts, employment, or participation in university-sponsored extracurricular activities and causes the person to have a reasonable apprehension that such harm is about to occur;

b)
Physical behavior that has the purpose or reasonably foreseeable effect of interfering with an individual's personal safety, academic efforts, employment, or participation in university-sponsored extracurricular activities and causes the person to have a reasonable apprehension that such harm is about to occur.

4.4.American University administration is responsible for publicizing and implementing the university's harassment policy in their respective jurisdictions.

4.5.Students who believe that they are victims of harassment based on sexual orientation may obtain information concerning the university's policy and complaint procedures at the Student Affairs Office or the Dean of Students.

5. Racial Harassment

5.1.Students have the responsibility to respect each other's personal rights and dignity. A student has the right to be free from racial harassment.

a) A student has the right to be free from racial harassment in any building or at any location on any university property.

b) A student has the right to be free from racial harassment that occurs in a building or on property that is not university property if the racial harassment arises from university activities that are being conducted off the university campus or if the harassment compromises the security of the university community or the integrity of the educational process.

5.2.Racial harassment includes any behavior, physical or verbal, that victimizes or stigmatizes an individual on the basis of race, ethnicity, ancestry, or national origin, and involves any of the following:

a) The use of physical force or violence to restrict the freedom of action or movement of another person or to endanger the health or safety of another person;

b) Physical behavior that has the purpose or reasonably foreseeable effect of interfering with an individual's personal safety, academic efforts, employment, or participation in university-sponsored extracurricular activities and causes the person to have a reasonable apprehension that such harm is about to occur;

c) The conduct has the effect of unreasonably interfering with an individual's work or academic performance or creating an intimidating, hostile, or offensive working or learning environment.

5.3. American University administrators are responsible for publicizing and implementing the university's racial harassment policy in their respective jurisdictions.

5.4.Students who believe that they are victims of racial harassment may obtain information concerning the university's policy and complaint procedures at the Student Affairs Office or the Dean of Students.
 

Part I: Section B 


Academic Affairs

1. A student has the responsibility for selecting a major field of study, for choosing an appropriate degree program within the discipline, for planning class schedules, and for meeting the requirements for his or her degree. The university will provide advisers to assist the student in academic planning. The student is responsible for obtaining a copy of the appropriate bulletin of the college, school, or division in which he or she is enrolled and being thoroughly familiar with all academic requirements that must be met before a degree is granted. A student has the responsibility to take appropriate advantage of the educational opportunities presented by the university, to participate in the learning process in a serious and conscientious manner, and to respect the rights of other members of the university community with regard to academic affairs.

2. A student has the right to have university classes conducted in accordance with the following provisions of the American University Code of Academic Ethics:

2.1.A teacher will maintain a clear connection between the advance description and the conduct and content of each course presented to ensure efficient subject selection by students.

2.2.A teacher will clearly state the course goals and will inform students of testing and grading systems; moreover, these systems should be intellectually justifiable and consistent with the rules and regulations of the academic division.

2.3.A teacher will plan and regulate class time with an awareness of its value for every student and will meet classes regularly, no late appearance or unattended classes by the teacher allowed.

2.4.A teacher will remain available to students and will announce and keep liberal office hours at hours convenient to students.

2.5.A teacher will strive to develop among students respect for others and their opinions by demonstrating his or her own respect for each student as an individual, regardless of race, sex, national origin, religion, age, disability, or veteran status.

2.6.A teacher will strive to generate a proper respect for an understanding of academic freedom by students. At the same time, a teacher will emphasize high standards and strive to protect students from irrelevant and trivial interruptions or diversions.

2.7.Since letters of evaluation written by a teacher may be uniquely important documents in both the academic and post-university life of a student, each teacher will strive to make such letters both candid and fair.

3. In the classroom, a student has the freedom to raise relevant issues pertaining to classroom discussion, to offer reasonable doubts about data presented, and to express alternative opinions to those being discussed without concern for any academic penalty.

4. A student has the right to expect that a faculty member will be sensitive to the student's personal or political beliefs expressed in a private manner in connection with course work. Furthermore, a student has the right to expect that a faculty member in a classroom situation without the student’s permission will not disclose the student’s grades or class standing.

5. The following provisions of the American University Code of Academic Ethics (section A.I.) govern faculty relations with students:

5.1. Relations with Students. With regard to relations with students, the term "faculty" or "faculty member" means all those who teach and /or do research at the university including (but not limited to) tenure-track faculty, librarians, holders of research, graduate students with teaching responsibilities, visiting and part-time faculty, and other instructional personnel including coaches, advisers, and counselors.

5.2.The University’s educational mission is promoted by professionalism in faculty-student relationships. Professionalism is fostered by an atmosphere of mutual trust and respect. Actions of faculty members and students that harm this atmosphere undermine professionalism and hinder fulfillment of the university's educational mission. Trust and respect are diminished when those in positions of authority abuse or appear to abuse their power. Those who abuse their power in such context violate their duty to the university community.

5.3. Faculty members exercise power over students, whether in giving them praise or criticism, evaluating them, making recommendations for their further studies or their future employment, or conferring any other benefits on them. All amorous or sexual relationships between faculty members and students are unacceptable when the faculty member has any professional responsibility for the student. Such situations greatly increase the chances that the faculty member will abuse his or her power and sexually exploit the student. Voluntary consent by the student in such a relationship is suspect, given the fundamentally asymmetric nature of the relationship. Moreover, other students and faculty may be affected by such unprofessional behavior because it places the faculty member in a position to favor or advance one student's interest at the expense of others and implicitly makes obtaining benefits contingent on amorous or sexual favors. Therefore, the university will view it as a violation of this code of Academic Ethics if faculty members engage in amorous or sexual relations with students for whom they have professional responsibility, as defined in number a or b below, even when both parties have consented or appear to have consented to the relationship. Such professional responsibility encompasses both instructional and non-instructional contexts.

a. Relationships in the Instructional Context. A faculty member shall not have an amorous or sexual relationship, consensual or otherwise, with a student who is enrolled in a course being taught by the faculty member or whose performance is being supervised or evaluated by the faculty member.

b. Relationships outside the Instructional Context. A faculty member should be careful to distance himself or herself from any decisions that may reward or penalize a student with whom he or she has or has had an amorous or sexual relationship, even outside the instructional context, especially when the faculty member and student are in the same academic unit or in units that are allied academically.

 

Part I: Section C 


Student Affairs

1. A student has the right to obtain a clear statement of basic rights, obligations, and responsibilities concerning both academic and personal conduct.

2. Students have the right to participate in the formulation of American University policies which directly affect students by serving as members of appropriate committees appointed by the President of the university or Provost of AUCA. In exercising this right, students have the right to have access to appropriate information, to express their views, and to have their views considered.

3. A student has the right to be represented by a student government in the consideration of student affairs by American University.

 

Part I: Section D 


Student Groups and Student Organizations

1.A student has the right to form, join, and participate in groups or organizations which promote the common interests of students, including but not limited to groups or organizations that are organized for intellectual, religious, social, economic, political, recreational, or cultural purposes. American University considers the freedom of inquiry, assembly, and discussion to be essential to a student's educational development and believes that this broad principle is a cornerstone of education in a democracy. The university therefore recognizes the right of all students to engage in discussion, to express thoughts and opinions, and to assemble, speak, write, or publish on any subject in accordance with the state and federal constitutions.

2. American University does not require a student group or organization to register and be approved by the university.

3.A student group or organization may be authorized to use university facilities for extracurricular activities, subject to the following rules and regulations.

3.1.The student group or organization must submit a written request to the Student Affairs Coordinator. The request must contain the necessary information concerning the proposed use of the university facilities and a certification that the organization will use the facilities in accordance with the university's rules and regulations.

3.2.A group or organization cannot qualify as a student group or organization if the officers and a majority of its members are not currently enrolled at American University.

3.3. Participation in the proposed activity must be without regard to arbitrary considerations of such characteristics as age, color, disability, ethnicity, gender, marital status, national origin, race, religion, sexual orientation, or veteran status.

3.4.The written request must contain a statement that the student group or organization will assume responsibility for the use and proper care of the university facilities during the proposed activity. The student group or organization and/or individual members may also be subjected to disciplinary action if the use of the facilities involves any violation of the provisions of this code of Student Rights, Responsibilities, and Conduct.

3.5.Requests for the use of university facilities shall be accepted and approved on a first come, first served, basis.

3.6.Approval for the use of university facilities will be granted subject to the condition that no facility may be used in violation of any university rules or regulations.

4.Student organization fiscal accounts at American University shall be established according to the following policies:

4.1. A student organization that receives university funds in support of its budget shall deposit all funds generated by the university's general budget in an account, approved by the university and be subject to audit by the State Board of Accounts.

4.2.Except for a family student organization, an organization cannot establish a student organization fiscal account unless all of its officers and a majority of its members are currently enrolled students at American University.

Student Senate

1.Student Senate is an elective body with a one-year term period. 

2.Student Senate is elected due to the established regulations.

3. Student Senate fulfills representative function, coordination of outside university activities of the students, facilitates and distributes finances of the Student Senate budget among various clubs and student organizations of AUCA.

4. Student Senate budget is formed annually based on the request of the Student Affairs Coordinator to the university’s Financial Committee.

5. Procedures of the receiving finances from the Student Senate budget are regulated by the established rules. 

 

Part I: Section E 

Freedom of Speech, Assembly and Expression on the territory of the University.

1. American University considers freedom of inquiry and discussion essential to a student's educational development. Thus, the university recognizes the right of all students to engage in discussion, to exchange thought and opinion, and to speak, write, or publish freely on any subject, in accordance with the guarantees of the constitution of Kyrgyz Republic. These rights are more fully realized when students accept and respect each other’s rights to these same freedoms of expression. This broad principle is a cornerstone of education in a democracy.

2. For their programs, student groups on the campus may freely select persons they wish to invite as guest speakers or performers. There are no restrictions on the point of view expressed by speakers other than those imposed by the constitution of the Kyrgyz Republic. The invitation to outside speakers does not imply approval or sponsorship of their views by the university nor by the groups inviting them.

3. The university will at all times seek to assure student and faculty groups the opportunity to meet and to hear and to exchange ideas and views, however controversial, but it does not license and will not tolerate what is illegal.

4. Students are free to engage in peaceful and orderly protests, demonstrations, and picketing which do not disrupt functions of the university, subject to appropriate regulations concerning time, place, manner and have no political character (American University-Central Asia announced its territory closed for any political actions). If a student believes that the rights to peacefully protest, demonstrate, and picket are being restricted in an inappropriate manner by another student or an office under the control or auspices of the university, the student may file a complaint with the Dean of Students, for investigation and mediation.

5. Students who publish student publications that are not sponsored or financially supported by the university may distribute the publications to students on university property subject to appropriate regulations concerning the time, place, and manner of distribution. If a student believes that the rights to publish and distribute are being restricted in an inappropriate manner by another student or an office under the control or auspice of the university, the student may file a complaint with the Dean of Students for investigation and mediation.

6. Students who publish student publications under university auspices have the right to be free of censorship. At the same time, students who publish must observe the recognized canons of responsible journalism. Editors and managers of student publications may not be arbitrarily suspended or removed from their positions because of student, faculty, administrative, or public disapproval of their editorial policies or publications. Student editors and managers may be suspended or removed from their positions only for proper cause and by appropriate proceedings conducted by the agency responsible for the appointment of such editors and managers.

 

Part 1: Section F


Student Records

1. A student has the right to have access to education records maintained by the university concerning the student, subject to the rules and regulations stated in the American University. 

2. A student has the right to review his or her education records and to obtain an interpretation of the records or to challenge the accuracy of the records, subject to the rules and regulations stated in the American University. 

3. A student has the right to have his or her education records maintained on a confidential basis by the university. 

4. Access to the student’s educational record, without student’s approval, can be given only to:

4.1.Student’s parents upon whom student is financially dependant

4.2.Employees of the Internal Affair Ministry (due to the Kyrgyz Republic legislation).

4.3.Research project groups, the aim of which is an improvement of instructional and testing norm (only within the guarantees of the research group of confidentiality and non-identification of the students.)

Part II: Student Complaint Procedures

Preamble
AUCA has established procedures for students to follow when they believe that a member of the university community, as defined in Part I of this code has violated any of their rights. Part II establishes the procedures to be followed when a student complaint is filed against a member of the university faculty or administration. This part also specifies the procedures to be followed when student complaints are filed against other university employees, other university students, or student organizations. Finally, this part describes the supplementary procedures that may be followed when a student has a complaint against any member of the university community, which involves discrimination or sexual or racial harassment. Although those procedures do not exclude contact process to any administrative officer of AUCA, in hour determined by the schedule of later.

 

Part II: Section A


Complaints Against Members of the University Faculty and Administration.

1. Grievance Counseling

1.1.When a student believes that any of his or her rights, as defined in Part 1 of this code of Student Rights, Responsibilities and Conduct have been violated by a member of the university faculty or administration, the student should ordinarily attempt to resolve the matter by making an informal complaint to the person involved.

1.2.If the problem is not resolved to the complainant's satisfaction by contacting the person involved, student can approach the Head of the Department or Office, where violator is currently employed.

1.3.If the problem is not resolved to the complainant's satisfaction by contacting the Head of the Department or Office, where violator is currently employed, Student Affairs Coordinator or Dean of Students can be consulted about options for resolution of the problem.

1.4.If the problem is not resolved after involvement of the Dean of Students, the Dean of Students can direct a student with formal complaint to the Appeals Committee. 

2. Formal Complaints to the Appeals Committee.

2.1.A student who believes that a member of the university faculty or administration has violated his or her rights may make a formal complaint to the Chair of Appeals under the following circumstances:

a)  A student may make a formal complaint after making an informal complaint and receiving a response from the person involved that is not satisfactory to the student, or after contacting Dean of Students and not receiving satisfactory resolution.

b) A student may make a formal complaint without having made an informal

complaint if the student has a justifiable basis for not going directly to the person involved.

c) Complaint may be considered only after an approval of the Chair of

Appeals Committee, if this complaint under the jurisdiction of the Appeals Committee.

2.2.A formal complaint must be in writing, signed by the complainant, and must be submitted to the Chair of Appeals Committee. A copy of the signed, formal complaint will be given to the individual charged. This formal complaint must be filed within the following time limitations:

a) After making an informal complaint and receiving an unsatisfactory response, a student must file a formal complaint within fourteen calendar days after the termination of discussions with the person involved in the complaint.

b) If a formal complaint is made without the making of a prior informal complaint, the formal complaint must be filed within six months after the student should reasonably have learned about the event, which is the basis of the complaint.

2.3.A formal complaint must be considered within twenty-one calendar days by the AUCA Appeals Committee.

2.4.Before issuing a date of official hearing, Appeals Committee shall inquire into the facts of the complaint and discuss the matter individually with the student and the person involved in the complaint.

2.5. Member of the Appeals Committee have a right to reject their involvement in the process, if they consider that their personal relations with one of the sides involved in the process, can influence objectivity and decision making of the process. In case, where such member is a Chair of Appeals Committee, President of the University may temporary appoints a new Chair for this specific case.

3. AUCA Appeals Committee

(Appeals Committee evaluates questions concerning conflicting situations between the members of AUCA community, in case of formal complaint submission by one of the conflicting sides. Appeals Committee does not evaluate academic works or grades of the students, unless there is an obvious fact of teacher violation of the course syllabus, or a fact of obvious and provable prejudice against the student. In the specific cases Appeals Committee has a right to create expertise commission, which must evaluate and grade student’s work, the grade given by the expertise commission is final, even if it is lower than current grade of the comparator.)

3.1.Appeals committee must be formed of five members, including two teachers, currently working in the university (elected for this position on the democratic bases), one staff member, one student (elected for this position on the democratic bases) and a Chair of Appeals Committee appointed by the President of the University or Vice-President. 

3.2.Election procedures of the Appeals Committee are held on the same time period as Student Senate, one year term period.

3.3.If one of the member of the Appeals Committee withdraw from this position due the various reasons before the end of the term period, AUCA President or Vice-President has a right to take all necessary measures to fill the vacancy, including an appointment.

3.4.In the case of hearings of the conflicts between staff members and teachers of the university, a student cannot take part in the hearing process.   

4. Formal Hearing

4.1.Appeals Committee is required to conduct a formal hearing to consider the complaint:

a)
 The Chair of the Appeals Committee, in consultation with the other members of the Committee, must determine an appropriate time and place for the hearing.

b)
The Chair of Appeals Committee is required to make arrangements for a public hearing. The Chair is also required to conduct the hearing in a place that will accommodate a reasonable number of observers, but the Chair of Appeals Committee is authorized to make a final decision concerning the place where the hearing is to be held and the number of observers to be accommodated.

c)
The Chair of Appeals Committee has a duty, to the greatest extent practical under the circumstances, to summon witnesses, compel the production of documents, and structure the hearing to afford all participating parties procedural due process.

4.2.When a hearing is to take place, the Chair of Appeals Committee is required to notify the person who is the subject of the complaint concerning the following:

a) The date, time, and place of the hearing, which shall not be earlier than seven calendar days after the date of the notice. (If the person who is the subject for the complaint, complainant and members of the Committee will not find a mutual agreement on holding hearing earlier.)

b) The names of the witnesses whom the complaining student may present at the hearing or whose statements may be offered as evidence;

c) 
That the subject of the complaint is required to provide to the Chair of the Appeals Committee, no later than one calendar day prior to the hearing, all documents in his or her possession, pertinent to the complaint.

d)
That the subject of the complaint may submit to the Chair of Appeals Committee, no later than one calendar day prior to the hearing, a request for any documents related to the complaint which the subject wishes the complaining student to produce;

e)
That the subject of the complaint must submit to the Chair of Appeals Committee, no later than two calendar days prior to the hearing, a list of witnesses whom the subject may present at the hearing or whose statements may be offered as evidence;

f)
Appeals Committee may issue a decision to hold a hearing without a presence of the subject of the complaint, because of extraordinary circumstances.

 g)
That the subject of the complaint is entitled to be represented at the hearing by counsel or an adviser of his or her choice at his or her own expense, but the subject is still required to be present even if represented by counsel or an adviser;

 h)
That the subject of the complaint may testify but will not be required to testify at the hearing, and that a decision not to testify will not be considered as an admission of guilt;

i)
That the hearing will be closed to the public unless the subject of the complaint notifies the Chair of Appeals Committee before the hearing that he or she desires the hearing to be open to the public;

j)
That the disciplinary sanctions may be imposed in case of the decision made by the Committee in favor of complainant. 

k)
 That a failure by the subject to appear at the hearing would be sufficient to justify the imposition of any disciplinary sanction without a right of further appeal if the Appeals Committee determines that the failure to attend was without good cause.

4.3.When a hearing is to take place, the Chair of Appeals Committee is also required to notify the student who filed the complaint concerning the following:

a)
The date, time, and place of the hearing, which shall not be earlier than seven calendar days after the date of the notice. (If the person who is the subject for the complaint, complainant and members of the Committee will not find a mutual agreement on holding hearing earlier.)

b)
That the complaining student must submit to the Chair of Appeals Committee, no later than one day prior to the hearing, a list of witnesses whom the complaining student may present at the hearing or whose statements may be offered as evidence;

c)
That the complaining student's failure to attend the hearing would be sufficient to justify the dismissal of the complaint without any further action if the Appeals Committee, should thereafter find that the failure to attend was without good cause.

4.4. The formal hearing is to be conducted by the Chair of AUCA Appeals Committee

a)
The hearing may be held only if all members of Appeals Committee are present, or a majority of the members, and both the student filing an appeal and subject of the complain agree to proceed. A hearing may not be held without the Chair of Appeals Committee or an appointed Chair.

b)
The Chair of the Appeals Committee, in consultation with the other members of the Appeals Committee, is responsible for conducting the hearing, maintaining the necessary order, and making all rulings that are necessary for the fair, orderly, and expeditious consideration of the complaint.

 c)
The Chair of the Appeals Committee shall also call any other persons to testify as witnesses as requested by the student or otherwise considered appropriate by the Chair of the Committee. Complainant and his/her advisor, and also a subject of complaint and his/her advisor will be given an opportunity to question witnesses.

 d)
The Chair of Appeals Committee shall permit the student or his or her adviser to present any other information that is appropriate and relevant to the student's complaint.

e)
After all of the testimony and information concerning the complaint has been submitted, the Chair of Appeals Committee must offer the subject of the complaint the opportunity to testify concerning the matter.

f)
If the subject of the complaint chooses not to testify, the grievance commission may not consider the decision not to testify as an admission of guilt.

g)
The Chair of Appeals Committee must also offer the subject of the complaint the opportunity to call other witnesses and to submit any information that is appropriate and relevant to the student's complaint.

h)
After the Appeals Committee has heard all of the witnesses and any other information submitted by the parties, the Chair of Appeals Committee must offer the complaining student or his or her adviser the opportunity to make an argument concerning the validity of the allegations in the complaint. The Chair of Appeals Committee must then offer the subject of the complaint or his or her adviser a similar opportunity to make an argument to the commission.

i)
After hearing any concluding arguments, the grievance commission is required to reach a conclusion concerning the validity of the allegations in the complaint.

i. Appeals Committee is required to conduct its deliberations concerning the complaint in a private, executive session. Decisions shall be by majority vote. Dissenters may choose to issue a dissenting opinion. The Chair of Appeals Committee shall require all persons other than the members of the grievance commission to leave the hearing room during the deliberations.

ii. Appeals Committee must reach its conclusion or conclusions solely upon the basis of the testimony and information introduced at the hearing, and must be signed by all the members of the Committee. 

iii. A conclusion that the subject of the complaint committed the alleged act must be based upon clear and convincing evidence.

j)
 If a majority of the members of the Appeals Committee conclude that the evidence is insufficient to sustain the allegations of the complaint, Appeals Committee is required to recommend that the complaint be dismissed.

i. The Chair of Appeals Committee must notify both sides of the conflict in written form within a period of seven calendar days.

ii.  The Chair of Appeals Committee shall also inform a student, issuing complain, that he/she can submit an appeal to the higher juridical body, Academic Senate.

k)
If a majority of the members of the Appeals Committee conclude that the evidence is sufficient to sustain the allegations of the complaint, Appeals Committee is required to conduct a hearing concerning an appropriate sanction.

i. The Chair of the Committee shall inform both sides of the conflict on the conclusion of Committee.

ii. The Chair of Appeals Committee must then offer the person who is the subject of the complaint and/or his or her adviser the opportunity to submit information and present an appeal concerning an appropriate disciplinary sanction to the Academic Senate.

iii. The Chair of Appeals Committee shall also offer the complaining student or his or her adviser a similar opportunity, if the conclusion and decision of the Appeals Committee is not satisfactory for the complainant.

iv. After all earlier mentioned procedures, Appeals Committee send its recommendations on the final decision to the President, Vice-Presidents or to the Academic Senate, in case of the specific character of an appeal; also both complainant and a person who is a subject of complainant must receive Committee’s recommendations for an examination.

l)
Recommendations of the Appeals Committee can be declined only by the Academic Senate.

5. Disciplinary Sanctions

5.1.Disciplinary sanctions that may be imposed for acts of misconduct by members’ academic community include, but are not limited to, any one or a combination of the following:

a)
 A written reprimand with a warning that additional sanctions will be imposed if there is a repetition of the misconduct.

b)
A probationary period during which the person involved in the complaint must abide by certain specified conditions or be subject to the imposition of further sanctions.

c)
Consideration of the misconduct in establishing the person's annual salary.

d)
Consideration of the misconduct in any promotion decision concerning the employee of the university or a student.

f)
Termination of employment at a specified time in the future.

g)
Immediate dismissal.

5.2.Academic Senate can hold later actions considered upon the Appeals Committee’s recommendations:

a)
Reject committee’s conclusion concerning the validity of the complaint and dismiss the complaint upon a finding that there is not clear and convincing evidence in the transcript to support the findings of the commission, or that procedural error has been committed which deprives the subject of the complaint of due process.

b)
Accept the committee's conclusion concerning the validity of the complaint and impose the sanction recommended by the commission.

c)
Accept the committee's conclusion concerning the validity of the complaint and impose an appropriate sanction that was not recommended by the commission.

5.3.After Academic Senate has made a final decision, it is required to notify the subject of the complaint and the complaining student within seven calendar days following the final decision.

5.4.If the Administration and Academic Senate decides to dismiss the complaint, the complaining student may take an appeal to the civil court due to the legislation procedures of the Kyrgyz Republic.

5.5.If Academic Senate decides that the complaint should be sustained and decides to impose the sanction recommended by the commission or any other appropriate sanction, the subject of the complaint may take an appeal to the civil court due to the legislation procedures of the Kyrgyz Republic.

5.6.Administration is required to effectuate the decision in accordance with university procedures.

 

Part II: Section B 


Complaints Against Other University Employees

1. A student who believes that his or her rights have been violated by a university employee (other than a member of the faculty or administration), he or she should ordinarily attempt to resolve the matter by making an informal complaint to the person involved.

1.1. An informal complaint should be made as soon as possible after the alleged violation.

1.2. A complaint must be initiated within seven calendar days after the student should reasonably have learned about the event, which is the basis of the complaint.

2. If the student is unable to resolve the matter on an informal basis, the student may file a formal complaint against the person involved in accordance with the appeals procedures established by the university. The student may consult with his/her advisor, the Dean of Students or the Student Affairs Coordinator these procedures.

3. Consultancy and evaluation of the complaints issued against universities employees follow the same rules as complaints against teachers and administration.

 

Part II: Section C

Complaints Against Other Students

1. A student who believes that his or her rights have been violated by another student should ordinarily attempt to resolve the matter by making an informal complaint to the student involved.

2. If the student is unable to resolve the matter on an informal basis, the student may file a formal complaint with the Hearing Committee under the Student Senate. 

3. If the resolution of the conflict will not be obtained, a student can file a formal complaint following the procedures established by the university. Student may consult his/her adviser, the Dean of Students or with a Student Affairs Coordinator concerning these procedures.

 

Part II: Section D 


Complaints Against Student Organizations

1. A student who believes that his or her rights have been violated by a student organization should ordinarily attempt to resolve the matter informally by discussing the matter with the person involved and the organization's adviser.

2. If the student is unable to resolve the matter on an informal basis, the student may file a formal complaint in accordance with the grievance procedures established by the university for such organizations. The student may consult with the Dean of Students concerning these procedures.

 

Part II: Section E 

Complaint by a Student Organization

1.A Student Organization that believes a student, the university, a person working for the university have violated its rights, or another university affiliated organization may file a formal complaint for mediation by the Dean of Students.

2.A formal complained must be filed by the filed by the leader of an organization.

3.If a meeting with a Dean of Students did not resolve an informal complaint, student organization can file a formal complaint to the Appeals Committee, with the procedures established by the university. 

 

Part II: Section F 


Complaints Involving Discrimination or Sexual or Racial Harassment

1. Because of the sensitivity of allegations concerning discrimination and sexual or racial harassment, a student may consult with the Student Affairs Coordinator or Dean of Students concerning the advisability of making an informal complaint to the person involved in the complaint.

2. If the student decides to file a formal complaint, the student may follow the regular procedures that the university has established for handling allegations of misconduct. If the student decides to follow these procedures, the student may obtain assistance from the Student Affairs Coordinator or Dean of Students in preparing and filing the complaint.

3.If the resolution found by the Dean of Student is not satisfactory for the complainant, he/she can file a formal complaint to the Appeals Committee based on the general regulations.

4.A student must know, that in any case he/she is protected by the present legislation of the Kyrgyz Republic and can file a complaint to the civil court of the KR.

Part III: Student Misconduct

Preamble
American University in Central Asia, like all academic institutions, exists for the advancement of knowledge, the pursuit of truth, the development of students, and the promotion of the general well being of society. Free inquiry and free expression are indispensable to the attainment of these goals. Students are expected to exercise their freedom to learn with responsibility and to respect the general conditions, which maintain such freedom. The university has developed the following general regulations concerning student conduct which safeguard the right of every individual student to exercise fully the freedom to learn without interference.

 

Part III: Section A 


Academic Misconduct

The university may discipline a student for academic misconduct, which is defined as any activity, which tends to undermine the academic integrity of the institution. Academic misconduct includes, but is not limited to, the following:

1. Cheating

A student must not use or attempt to use unauthorized assistance, materials, information, or study aids in any academic exercise, including, but not limited to, the following:

1.1.A student must not use external assistance on any "in-class" or "take-home" examination, unless the instructor specifically has authorized external assistance. This prohibition includes, but is not limited to, the use of tutors, books, notes, and calculators.

1.2.A student must not use another person as a substitute in the taking of an examination or quiz.

1.3.A student must not steal examinations or other course materials.

1.4.A student must not allow others to conduct research or to prepare work for him or her without advance authorization from the instructor to whom the work is being submitted. Under this prohibition, a student must not make any unauthorized use of materials obtained from commercial term paper companies or from files of papers prepared by other persons.

1.5.A student must not collaborate with other persons on a particular project (if its not mentioned by am instructor) and submit a copy of a written report, which is represented explicitly or implicitly as the student's individual work.

1.6.A student must not submit substantial portions of the same academic work for credit or honors more than once without permission of the instructor to whom the work is being submitted.

1.7.A student must not alter a grade or score in any way.

2. Fabrication

A student must not falsify or invent any information or data in an academic exercise including, but not limited to, records or reports, laboratory results, and citations to the sources of information.

3. Plagiarism

A student must not adopt or reproduce ideas, words, or statements of another person without appropriate acknowledgment. A student must give credit to the originality of others and acknowledge an indebtedness whenever he or she does any of the following:

3.1.Quotes another person's actual words, either oral or written;

3.2.Paraphrases another person's words, either oral or written;

3.3.Uses another person's idea, opinion, or theory; or

3.4.Borrows facts, statistics, or other illustrative material from work of the other student, unless the information is common knowledge.

4. Interference

4.1.A student must not steal, change, destroy, or impede another student's work. Impeding another student's work includes, but is not limited to, the theft, defacement, or mutilation of resources so as to deprive others of the information they contain.

4.2.A student must not give or offer a bribe, promise favors, or make threats with the intention of affecting a grade or the evaluation of academic performance.

5. Violation of Course Rules

A student must not violate course rules as contained in a course syllabus, which are rationally related to the content of the course or to the enhancement of the learning process in the course.

6. Facilitating Academic Dishonesty

A student must not intentionally or knowingly help or attempt to help another student to commit an act of academic misconduct.

 

Part III: Section B 


Personal Misconduct on University Property

The university may discipline a student for the following acts of personal misconduct which occur on university property:

1. Dishonest conduct including, but not limited to, false accusation of misconduct; forgery, alteration, or misuse of any university document, record, or identification; and giving to a university official information known to be false.

2. Initiating or circulating a report or warning concerning an impending bombing, fire, or other emergency or catastrophe, knowing that the report is false

3. Release of access codes for university computer and duplicating systems and other university equipment to unauthorized persons; use of an access code for a purpose other than that stated on the request for service.

4. Lewd, indecent, or obscene conduct.

5. Disorderly conduct, which interferes with teaching, research, administration, or other university or university-authorized activity.

6. Actions, which endanger the student, the university community, or the academic process.

7.Unauthorized entry, use, or occupancy of university facilities.

8.Unathourized ownership of the university property, unauthorized use of the property or resources of other people.

9.Damage or distortion of the university property or the property of other people.

10.Unauthorized possession, use, manufacture, distribution, or sale of illegal fireworks, incendiary devices, or other dangerous explosives.

11. Possession of firearms or other weapons on university property contrary to law; possession or display of any firearm on university property frequented by the public, except, in the course of an authorized activity, possession of weapons in residence halls on university property in violation of residence hall rules; and intentional possession on university property of a dangerous article or substance as a potential weapon.

12. Acting with violence; and aiding, encouraging, or participating in a riot.

13. Sexual harassment.

14. Harassment based on sexual orientation.

15. Racial harassment.

16. Hazing, defined as any conduct which subjects another person, whether physically, mentally, emotionally, or psychologically, to anything that may endanger, abuse, degrade, or intimidate the person. 

17. Physical abuse of any person, including the following:

17.1.The use of physical force or violence to restrict the freedom of action or movement of another person or to endanger the health or safety of another person;

17.2.Physical behavior that involves an express or implied threat to interfere with an individual's personal safety, academic efforts, employment, or participation in university-sponsored extracurricular activities and causes the person to have a reasonable apprehension that such harm is about to occur; or

18. Verbal abuse of another person.

19. Use of “Slang fighting words”, or swear words are prohibited on the territory of the university or on any activities hold by the university outside of its property.

20. Unauthorized possession or use of alcoholic beverages.

a. The following actions are prohibited by AUCA:

20.1.Use or possession of alcoholic beverages on university property, or in the course of a university activity or student organization activity, contrary to law;

20.2.Use or conspicuous possession of alcoholic beverages during the activities outside of the university, held by students, or student’s organizations or teachers, on behalf of the university’s reputation and name. (A special permit needed to get an authorized approval from President of the University or Provost, for possession of light alcoholic beverages, like Champaign or dry wine)

21. Unauthorized possession or use of illegal drugs.

The following actions are prohibited by the American University:

21.1.Use or possession of any drug or controlled substance, or of drug paraphernalia, on university property or in the course of a university activity or student organization activity, contrary to law. It is not a violation of university regulations for students to possess such drugs or controlled substances if they are possessed under the terms of a valid and legal prescription for such drugs or controlled substances.

21.2.Use of university facilities to manufacture, process, or distribute any drug or controlled substance contrary to law.

21.3.Sale, gift, or transfer of drugs, controlled substances, or drug paraphernalia to American University students, whether or not such sale, gift, or transfer occurs on university property or in the course of a university activity or student organization activity.

22. A violation of any criminal law of Kyrgyz Republic concerning drug policies.

 

Part III: Section C


Personal Misconduct Not on University Property

1.The university may discipline a student for acts of personal misconduct that are not committed on university property if the acts arise from university activities that are being conducted off the university campus, or if the misconduct undermines the security of the university community or the integrity of the educational process. In case of other situations student is under the regulations of the Kyrgyz criminal law. 

Part IV: Student Disciplinary Procedures

Preamble
The American University procedures for imposing academic and disciplinary sanctions are designed to provide students with the guarantees of due process and procedural fairness, to ensure equal protection for all students, and to provide for the imposition of similar sanctions for similar acts of misconduct. At the same time, the procedures reflect the need to be concerned about the individual student involved in a particular case. The procedures therefore provide that the imposition of disciplinary sanctions must also be based upon a consideration of all of the circumstances in a particular case, including a student's prior record of misconduct, if any.

 

Part 4: Section A


Jurisdiction

1. Academic Misconduct

1.1.Allegations of academic misconduct may consist of two basic types:

a)
Academic misconduct by a student who is enrolled in a particular course and commits an act of misconduct related to that course.

b)
Academic misconduct by a student that is not related to a particular course in which the student is enrolled.

1.2.When a student in a course commits an act of academic misconduct related to that particular course, the faculty member who is teaching the course has the authority to initiate academic misconduct proceedings against the student.

1.3.When a student commits an act of academic misconduct that is not related to a course in which the student is enrolled, the Academic Vice-President or the Head or director of the department or unit in which the student is enrolled, has the authority to initiate academic misconduct proceedings against the student after consulting with 

2. Personal Misconduct

2.1.The Dean of Students has the authority to initiate disciplinary proceedings against individual students in all cases involving allegations of personal misconduct.

2.2.The Dean of Students also has the authority to initiate disciplinary proceedings against groups of students or student organizations in any case involving allegations of misconduct.

3. Simultaneous Acts of Academic and Personal Misconduct

3.1.When a student commits an act of academic misconduct related to a course in which the student is enrolled and also commits a separate but simultaneous act of academic misconduct unrelated to that course or an act of personal misconduct, separate academic misconduct and disciplinary proceedings may be initiated by the faculty member involved and the Dean of Students in accordance with these procedures. The faculty member and Dean of Students have the discretion, however, to handle the matter jointly or to decide that the matter should be handled by only one of the officers.

3.2.When a student commits an act of academic misconduct related to a course in which the student is enrolled and the act may also be a simultaneous act of academic misconduct unrelated to that course or an act of personal misconduct, the faculty member conducting the course has the authority to initiate academic misconduct proceedings against the student after consulting with the Dean of Students. In such cases, the Dean of Students also has discretion to initiate separate disciplinary proceedings. The faculty member and the Dean of Students have the discretion to handle the matter jointly or to decide that the matter should be handled by only one of the officers.

 

Part IV: Section B


Academic Misconduct Procedures for Academic Misconduct Related to a Course

1. Action by a Faculty Member

1.1.A faculty member who has information that a student enrolled in a course being conducted by the faculty member has committed an act of academic misconduct related to that course is required to hold an informal meeting with the student concerning the matter.

a) The faculty member must advise the student of the alleged act of misconduct and the information upon which the allegation is based.

b) The student must be given an opportunity to respond to the allegation of misconduct.

1.2. If the faculty member concludes that the student did commit the act of misconduct as alleged, the faculty member is authorized to impose an appropriate academic sanction related to the particular course involved.

a)
An appropriate academic sanction for such misconduct may include, but is not limited to, any one or a combination of the following:

i. The student may be given a lower grade than the student would otherwise have received for any assignment, course work, examination, or paper involved in the act of misconduct.

ii. The student may be given a failing grade for any assignment, course work, examination, or paper involved in the act of misconduct.

iii. The student may be required to repeat or resubmit any assignment, course work, examination, or paper involved in the act of misconduct.

iv. The student may be required to complete some additional assignment, course work, examination, or paper as a substitute for any assignment, course work, examination, or paper involved in the act of misconduct.

v. The student may be required to withdraw from the course with an appropriate grade of W or incomplete, in the faculty member's discretion.

b) The penalty for a serious act of academic misconduct should ordinarily involve the recording of a failing grade for the course.

c) If the penalty includes a failing grade for the course, the Registrar will be notified that the grade was given because of academic misconduct. The Registrar will record the grade of "F" on the student's permanent academic transcript without any notation concerning the reason for the grade. The Registrar must, however, follow procedures to ensure that the grade of "F" will not thereafter be removed from the transcript. A grade of "F" given because of academic misconduct must be calculated in a determination of the student's grade point average (GPA), but the grade will not prevent the student from repeating the same course for credit.

1.3. At the conclusion of the informal meeting, if the student is found responsible for the academic misconduct, the faculty member is required to report the matter within seven calendar days in writing to the Dean of Students, who will send the report to the student, the dean or director of the school or unit in which the offense occurred, and the student's Dean or director (if the student is not a major in the unit in which the offense occurred).

1.4. The written report to the student must include the following:

a)
 A statement concerning the nature of the offense;

b) 
The terms of the sanction being imposed;

c) 
A statement that the student may submit an appeal in writing to the Dean or Head of the Department or unit within which the offense occurred within seven calendar days after receiving the faculty member's written report;

d) 
A statement that the matter is being reported to the Dean of Students who has the authority to impose an additional sanction if the Dean of Students believes that such a sanction is justified because of the nature of the student's misconduct or because of any prior acts of misconduct that the student may have committed;

e) A statement that the additional sanction may be any of the following:

- Disciplinary probation for a specified period of time;

- Suspension from the university for a specified period of time;

- Expulsion from the university;

2. Action by the Dean of Students

2.1. A student may not be placed on disciplinary probation or suspended or expelled from the university or a school or unit within the university because of an act of academic misconduct unless the Dean of Students concludes, in consultation with the Head of the Department in which the student is enrolled, that such a sanction is justified by the nature of the act or because the student has committed previous acts of misconduct.

2.2. The Dean of Students is required to review a faculty member's report concerning a student's act of academic misconduct to determine if probation, suspension, or expulsion should be imposed upon the student because of the nature of the act of academic misconduct. In this regard, the Dean of Students is required to maintain a confidential record of all academic sanctions imposed by faculty members and all sanctions imposed by the Dean of Students in order to determine if a particular student is developing a record of repeated acts of misconduct.

2.3. If the Dean of Students considers that no additional sanctions are warranted, the Dean shall, within fourteen calendar days following receipt of the faculty member's report, notify the student of the decision not to impose additional sanctions.

2.4. If the Dean of Students considers that additional sanctions may be warranted, the Dean shall, within fourteen calendar days following the receipt of the faculty member's report, set a date for an informal hearing conference and inform the student personally or by certified mail of the purpose and date of the conference.

2.5. When the student appears for the informal conference as required, the Dean of Students shall inform the student concerning the purposes of the conference and the student's record of previous acts of misconduct, if any. The student shall be given an opportunity to discuss the nature of the act of academic misconduct, the accuracy of the record of the student's previous acts of misconduct, and the propriety of any additional sanction that the Dean proposes to impose on the student. In discussing the student's record of previous acts of misconduct, the student may not discuss the propriety of the decisions concerning such misconduct. After the informal conference, the Dean of Students has the authority to decide that an additional sanction should be imposed, including any of the following:

a)
 Disciplinary probation for a specified period of time;

b) 
Suspension from the university for a specified period of time; or

c) 
Expulsion from the university. (The Academic Vice-President must approve Sanction 3)

2.6. Upon conclusion of the informal conference, the Dean of Students must inform the Vice-President dispensation of the case.

3. Right to Appeal

A student has the right to appeal any of the following decisions concerning an alleged act of academic misconduct:

3.1. The faculty member's decision that the student committed the act of misconduct.

3.2. The faculty member's decision to impose a particular academic sanction.

3.3 The decision of the Dean of Students to impose an additional sanction.

4.Proceedures of filing an appeal to the Dean of Students or Head of the Department had been stated earlier.

Appendix

Department may have their own procedures of conducting hearings considering committed act of misconduct. Departmental Unit can be formed every time when the act of misconduct occurred or may be permanent unit created specifically for such cases.

Part IV: Section C

 Disciplinary Procedures of Misconduct Unrelated to an Academic Misconduct

Disciplinary proceedings for an act of misconduct that is unrelated to academic questions include following: 

a. A warning about student’s misconduct can be issued by anyone.

b. Warning shall be written and be given to the Dean of Students.

c. After the evaluation of the warning, Dean of Student’s makes an authorized decision, whether the specific or formal hearing is needed.

1.Disciplinary Procedures:

1.1.The Dean of Students initiates a disciplinary proceeding by sending a notice to the student who is the subject of the complaint.

1.2Notice must be sent to the office-manager of the department, where student is currently enrolled.

 1.3. The notice shall inform the student of the following:

a) The offense the student is alleged to have committed by citing the relevant section of these regulations;

b) The date, time, and place of the alleged offense and other relevant circumstances;

c)  The date, time, and place of the informal conference to discuss the alleged violation;

1.4.The student may have an advisor or other counsel present during the conference; though advisor or counsel is limited to the role of advising the student, he/she may not participate in presenting the case, questioning the witnesses, or making statements during the conference.

1.5. The student need no answer questions and that a choice to remain silent will not be taken as an admission thast the student committed the alleged offence.

1.6. In the student fails to appear for the conference, the Dean of Students may:

a) reschedule the conference

b) If the Dean of Students reasonably believes the failure to be without good cause, impose any of the disciplinary penalties.

1.7. A failure to appear for the hearing is in itself an act of misconduct and can cause a filing of the other misconduct and hearing.

2. Peocedures and results of the Hearing

2.1.When the student appears as required, the Dean of Students shall inform the student as fully as possible of the facts alleged. The student may, but need not, make responses and explanations.

2.2.If, after discussion and such further investigation as may be necessary, the Dean of Students determines that the violation alleged is not supported by clear and convincing evidence, the Dean of Students shall dismiss the accusation and notify the student.

2.3.If, after discussion, or if the student fails to appear, and if the Dean of Students believes that the violation occurred as alleged, the Dean of Students shall so notify the student and shall propose a penalty by means of a written notice. The student, by such notice, shall be offered the choice of either consenting to the determination and proposed penalty or of requesting a hearing before a hearing commission. 

2.4. If, after the discussion, student does not agree on the decision of hearing, he/she can file a conduct to the Appeals Committee, prior contacting Dean of Students. The Chair of Appeals Committee makes a decision whether to consider an appeal or not.

2.5. If no written choice is received by the Dean of Students, the sanction proposed by the Dean of Students shall be imposed, and the action shall be final.

2.6. The Dean of Students is authorized to impose any one or a combination of the following sanctions for acts of personal misconduct:

a) Reprimand and Warning. (A student may be given a reprimand accompanied by a written warning that the student may receive additional sanctions if the student engages in the same misconduct again or commits any other violation of this code.)

b) Disciplinary Probation. (A student may be placed on disciplinary probation for a specified period of time under conditions specified in writing by the Dean of Students, with a warning that any violation of the conditions or any further acts of misconduct may result in additional disciplinary sanctions, including suspension or expulsion from the university. As a condition of probation, the student may be required to participate in a specific program, such as a counseling program or an alcohol education program, or to provide a specific service, such as the repair or restoration of any property damaged or taken by the student.)
c) Restitution. (A student may be required to pay the cost for the replacement or repair of any property damaged by the student. If the student fails to pay the cost or make the repairs, the student may be subjected to additional sanctions, including suspension or expulsion.)
d) Provision of a specific service. A student may be required to provide a specific service, such as, but not limited to: the repair or restoration of any property damaged or taken by the student

 e) Suspension. (A student may be prohibited from participating in all aspects of university life for a specified period of time. When a student is suspended from the university, the suspension applies to all campuses of the university.) 

f) Expulsion.( A student may be dismissed from the university permanently. When a student is expelled from the university, the expulsion applies to all campuses of the university.) 

Appendix II:

If the student against who a file is conducted is not satisfied with a conclusion of the informal hearing, he/she may file a formal appeal to the Appeals Committee under the regulations and procedures described earlier. The hearing in the Appeals Committee is held under the same regulations as the procedures as the hearing concerning academic misconducts. 

Part IV: Section D

Time Limitations

1. Time limitations that are specified in the preceding sections of this code may be extended for a reasonable period of time if an extension is justified by good cause under the totality of the circumstances.

2. An interested party to a proceeding may make a request for an extension of a specific time limitation.

3. A request for an extension must be submitted in writing to the person conducting the proceeding or the Chair of Appeals Committee of the commission hearing the matter.

Part 4: Section E

Misconduct by Student Clubs and Organizations

1. A complaint that a student organization has committed an act of academic or personal misconduct may be filed against the student organization, against individual members of the organization, or against the organization and individual members of the organization. The complaint may be filed by any person.

2. A complaint against a student organization and/or individual members of the organization must be submitted in writing to the Dean of Students.

3. A Dean of Students has the authority to initiate disciplinary proceedings against the organization.

4.Disciplinary proceedings against a student organization are governed by the procedures established by the individual campus for such proceedings.

Nothing described in this code may be viewed as limitations of the open discussion of all the questions, including questions of ethics and social policies. The Code is open to make amendments, which can be initiated by any AUCA commission, Student Senate or Administration. Amendments can be made no more than once in the period of academic semester (first week after last examination day, set by the academic calendar). The Student Senate and Dean of Student approve code and Ammendments. Code (or code amendment) comes into power right after the moment of approval by the Senate.
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